Agenda Item
SHIRE

- Report

Report to: Community Wealth Building Commission

Date of Meeting: 6 December 2022

Report by: Executive Director (Finance and Corporate Resources

Subject: Change in Membership

1. Purpose of Report

1.1. The purpose of the report is to:-
¢ advise on a change to the membership of the Commission and Progress Group

2, Recommendation(s)

2.1. The Commission is asked to approve the following recommendation(s):-
(1) to note that Hisashi Kuboyama, Federation of Small Businesses (FSB) to

replace Andy Aird, FSB on both the Commission and as the Vice Chair of the
Progress Group.

3. Background

3.1.  The Community Wealth Building Progress Group, at its meeting on 8 November
2022, was advised that Andy Aird, FSB would be stepping down from his role within
the FSB and, consequently, his position on the Commission and as Vice Chair of the
Progress Group would be undertaken by Hisashi Kuboyama as his replacement.

4. Employee Implications

4.1. None.

5. Financial Implications

5.1 None.

6. Climate Change, Sustainability and Environmental Implications

6.1. There are no climate change or environmental implications as a result of this report.

7. Other Implications

7.1.  There are no issues in terms of risk arising from this report.

8. Equality Impact Assessment and Consultation Arrangements

8.1. This report does not introduce a new policy, function or strategy or recommend a
change to an existing policy, function or strategy, therefore, no impact assessment is
required.

8.2.  All necessary consultation has taken place.




Paul Manning
Executive Director (Finance and Corporate Resources)

11 November 2022

Link(s) to Council Values/Priorities/Outcomes
¢ Accountable, effective, efficient and transparent

Previous References
3 None

List of Background Papers
¢ None

Contact for Further Information

If you would like to inspect the background papers or want further information, please
contact:-

Susan Somerville, Administration Manager

Ext: 4197 (Tel: 01698 454197)

E-mail: susan.somerville@southlanarkshire.gov.uk
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