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Report to: Executive Committee

Date of Meeting: 14 December 2011

Report by: Executive Director (Finance and Corporate Resources)
Subject: Representation on the Lowland Reserve Forces’ and

Cadets’ Association

1. Purpose of Report
1.1.  The purpose of the report is to:-

¢ advise on action taken, in terms of Standing Order No 36(c) because of the
timescales involved, by the Executive Director (Finance and Corporate
Resources), in consultation with the Chair and an ex officio member, to approve
the nomination of Councillor James Handibode as the Council’s elected member
representative on the Lowlands Reserve Forces’ and Cadets’ Association

2. Recommendation(s)
2.1. The Committee is asked to approve the following recommendation(s):-

(1) that the action taken, in terms of Standing Order No 36(c), by the Executive
Director (Finance and Corporate Resources), in consultation with the Chair
and an ex officio member, to approve the following nomination, be noted:-

¢ Councillor James Handibode be nominated as the Council’s elected
member representative on the Lowlands Reserve Forces’ and Cadets’
Association

3. Background

3.1.  Arequest had been received from the Lowland Reserve Forces’ and Cadets’
Association for an elected member representative to be appointed to the
Association. Due to the timescales involved and in terms of Standing Order No. 36(c)
The Executive Director (Finance and Corporate Resources) in consultation with the
Chair and an ex officio member had approved the nomination of Councillor
Handibode as the Council’s representative on the Association.

4. Nomination of Elected Representative

4.1. As aresult of this request, it is proposed that Councillor James Handibode be
nominated as the Council’s elected member representative on the Lowlands
Reserve Forces’ and Cadets’ Association.

5. Employee Implications
5.1. There are no employee implications.

6. Financial Implications
6.1. There are no financial implications associated with the proposals contained in this
report.




7. Other Implications
7.1. There are no risks to the Council in relation to the recommendations contained in this
report.

7.2 There are no issues in terms of sustainability in relation to the recommendations
contained in this report.

8. Equality Impact Assessment and Consultation Arrangements
8.1. There was no requirement for an equality impact assessment to be undertaken in
respect of the proposals contained in this report.

8.2. No formal consultation was required.

Paul Manning
Executive Director (Finance and Corporate Resources)

23 November 2011

Link(s) to Council Objectives/Improvement Themes/Values
¢ Fair and Open
¢ Accountable, Effective and Efficient

Previous References
¢ Minutes of South Lanarkshire Council of 23 May 2007

List of Background Papers
None

Contact for Further Information

If you would like to inspect the background papers or want further information, please
contact:-

Joyce McDonald, Administration Adviser

Ext: 4521 (Tel: 01698 454521)

E-mail: joyce.mcdonald@southlanarkshire.gov.uk
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